
APPLICATION 
FORM Please attach 

a photo here

Forename

ADDREsS

EMAIL

AGE DOB

PHONE Nationality

How did you hear about Message School of Evangelism (MSE)?

HAVE YOU LIVED IN ANY OTHER COUNTRIES IN THE LAST 10 YEARS FOR 12 MONTHS OR 
MORE (WHETHER CONTINUALLY OR IN TOTAL)? IF SO, WHICH COUNTRIES?

HOW did you become a Christian?

About you

Tell us about your family background and childhood.

Please complete this form as soon as possible and return it to: 
MSE, Lancaster Campus, Harper Rd, Manchester, M22 4RG or email to mse@message.org.uk

surname



What life experiences and challenges have helped shape who you are 
today? Include both positive and negative.

Are there any challenges or obstacles you are currently working 
through?

Tell us about your church background

What areas of church life are/have you been actively involved with?

Name & address of senior leader and church

The course 

Why have you chosen to apply for MSE?



What is your experience of evangelism up until now?

Do you feel drawn/called to a particular people group?  
(nationality/age/culture etc)

What areas of your life would you like to see changed the most on MSE?

List qualifications & relevant achievements

Are you in full time education? 

The DETAILS 

if ‘yes’ what is your completion date

What does the word ‘evangelism’ mean to you?



Have you ever been involved in the occult? 

If YES, please provide some details

Do you drink alcohol? 

If YES, how much? And when was the last time you were drunk?

“A little bit deeper” questions

Do you hold a full drivers license? 

Will you have access to a vehicle while on the course?  

How do you plan to finance your time on MSE?

The following questions deal with some sensitive issues. Your answers to these questions will not disqualify you from being 
at MSE in any way, but instead will help us to get a better idea of where you’re at and how we can best support you.

Have you ever been involved in or taken any illegal drugs?
If YES, please provide some details

Have you ever smoked?
If YES, when was the last time you had a cigarette?

Are you in employment? if ‘yes’ what is your notice period?



Do you have any condition that could hinder your participation on a 

full-time schedule?

If YES, please provide some details

Do you suffer with any mental or physical health issues, allergies? 

If YES, please provide some details

Are there any other emotional/physical issues we should be aware of? 

(Self-harm, eating disorders, addictions, for example) 

If YES, please provide some details

Are you currently in a relationship? 

If YES, please describe the nature of this relationship

Have you been/are you currently sexually active/dealt with issues of  

sexuality or pornography? 

If YES, please provide some details



Are you taking any medication?

If YES, please provide some details

How would you rate yourself on the following areas? (Please tick )

Character Poor Average Good Very Good

Friendliness
Empathy
Patience
Perseverance
Self-discipline
Determination
Willingness to apologise
Willingness to forgive
Sense of humour
Contentment
Optimism
Respect by others
Sincerity
Adaptability
Punctuality
Common sense  
(judgement)
Respect for authority



Practical Attributes Poor Average Good Very Good

Leadership
Team Player
Financial responsibility
Attention to detail
Servant Heart
Teachability
Receptivity to new ideas
Problem solving solving lo
Initiative
Creating a plan to plan
Decision making

Faith Poor Average Good Very Good

Knowledge of scripture
Devotional habits
Prayer life
Use of Holy Spirit gifts
Trusting God
Boldness in sharing faith

Emotions Never Rarely Sometimes Often

Feel emotionally stable
Have an even temper
Generous
Able to handle stress
Feel inferior
Feel superior
Become anxious
Get depressed
Get discouraged
Make snap judgements
Gossip
Quit
Lazy



Sign                       					               date

Additional Information  
(including any musical abilities or other skills you might have)

REFERENCES

Church leader reference

NAME

POSITION

phone

ADDREsS

EMAIL

Personal reference

NAME

RELATIONSHIP TO YOU

phone

ADDREsS

EMAIL



Ex-offenders page 
Due to the nature of the course for which you are applying 
this position is exempt from the provision of section 4 (II) 
of the Rehabilitation of Offenders Act 1974 (Exemptions 
Order 1975) and you are therefore not entitled to withhold 
information about convictions which for other purposes 
are “spent” under the provisions of the Act and in the event 
of appointment, any failure to disclose such convictions 
could result in the withdrawal of approval to work with 

children/young people within The Message organisation. 
Any information given will be strictly confidential. A criminal 
record will not necessarily be a bar to obtaining a course. 
(See Recruitment of Ex-Offenders policy below).
A DBS Disclosure will be requested in the event of a 
successful application. A copy of the DBS Code of Practice 
is available on request or can be viewed at:www.gov.uk/
government/publications/dbs-code-of-practice

Have you ever been charged with or convicted 
of a criminal offence; or are you at present the 
subject of criminal investigations? (NB The 
disclosure of an offence may not prohibit your 
appointment) YES/NO
If YES please give details including the nature of the 
offence(s) and dates.

Have you ever been involved in court 
proceedings concerning a child for whom you 
have parental responsibility? YES/NO
If YES please give details including the nature of the 
offence(s) and dates.

Has there ever been any cause for concern 
regarding your conduct with children? YES/NO
If YES please give details.

To your knowledge have you ever had any 
allegation made against you which has been 
reported to, and investigated by, Social Services 
and/or the Police? YES/NO
If YES we will need to discuss this with you.

The message trust recruitment
of ex-offenders policy

•	 As an organisation using the Disclosure and Barring 
Service (DBS) to assess applicant’s suitability for 
positions of trust, The Message Trust complies fully 
with the DBS Code of Practice and undertakes to treat 
all applicants for positions fairly. It undertakes not to 
discriminate unfairly against any subject of a Disclosure 
on the basis of conviction or other information revealed.

•	 We have a written policy on the recruitment of ex-
offenders, which is made available to all Disclosure 
applicants at the outset of the recruitment process.

•	 We actively promote equality of opportunity for all with 
the right mix of talent, skills and potential and welcome 
applications from a wide range of candidates, including 
those with criminal records. We select all applicants 
for interview based on their skills, qualifications and 
experience.

•	 Where a Disclosure is to form part of the recruitment 
process, we encourage all applicants to provide details 
of their criminal record at the outset of the recruitment 
process. We request on the application form that this 
information is sent under a separate confidential cover 
to a designated person within The Message Trust and 
we guarantee that this information will only be seen 
by those who need to see it as part of the recruitment 
process.

•	 Due to the nature of placements and work at The 
Message HQ we need to ask you to declare your full 
criminal record, if any. We will be taking out a DBS 
check which will have full disclosure, and we need to 
know that you both acknowledge your history and look 
to grow in the new season.

•	 We ensure that all those in The Message Trust who 
are involved in the recruitment process have been 
suitably trained to identify and assess the relevance and 
circumstances of offences. We also ensure that they 
have received appropriate guidance and training in the 
relevant legislation relating to the employment of ex-
offenders, e.g. the Rehabilitation of Offenders Act 1974. 

•	 At interview or in a separate discussion, we ensure that 
an open and measured discussion takes place on the 
subject of any offences or other matter that might be 
relevant to the course. Failure to reveal information 
that is directly relevant to the course could lead to a 
withdrawal of your place. 

•	 We make every subject of a DBS Disclosure aware of 
the existence of the DBS Code of Practice and make a 
copy available on request.• We undertake to discuss 
any matter revealed in a Disclosure with the person 
seeking a place on the course before withdrawing a 
conditional offer. 

•	 Having a criminal record will not necessarily bar you 
from joining us. This will depend on the nature of the 
position and the circumstances and background of your 
offence.

I confirm that the submitted information is 
correct and complete. I also consent to further 
checks being made to the relevant authorities 
as necessary.

Registered Office: Lancaster House, Harper Road, Sharston, Manchester, M22 4RG. The Message Trust is a company limited by guarantee, 
registered In England and Wales, no. 3961183. Registered Charity No. 1081467. VAT Registration No GB 272 177616.

SIGNED

DATE
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